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	Sole Traders & Partnerships Management Liability 



Management Liability was traditionally a product designed to cover the specific management exposures of a small to medium sized private company. Suitable for organisations with up to $5M turnover & up to 100 employees.

Did you know?
	[image: Office worker male with solid fill]
	Each year the ATO contacts almost 2 million Australians about their tax returns 
(1 in 10 people in Australia).
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	Total value of fraud cases in Australia last year $482,059,228 
with an average value of $3,11,060.
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	There were 106,260 workplace claims last year alone.
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	Average settlement for an employee practice unfair dismissal case is 
between $10k and $15k




	Fraud in Australian businesses 
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	Who’s Committing the fraud?

	Internal fraudster profile
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	Male (committing 66%)
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	Low-to-middle management
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	31-40 years old
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	University graduate
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	Working alone (78% of fraud committed 
by individuals, not groups)








Comprehensive Vs. Fidelity Management Liability policies
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	Comprehensive Management Liability covers internal & external factors
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	Fidelity Management Liability covers only fraud committed by employees e.g. the policy only covers 26% the total value of fraud per annum, almost three quarters uninsured.




Employment Practice Exposures
	Types of Employment Practice 
Disputes Lodged

Source: Fair Work Commission Annual Report
	Unfair dismissal
It doesn’t matter if an employee was stealing from you, sexually harassing staff or whatever – you need to terminate the employee in a Fair Manner, if you don’t the employee can bring an unfair dismissal claim against you – regardless of reason for dismissal.
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	Average settlement for an employee practice unfair dismissal case is 
between $10k and $15k
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	Legal fees would be $8-$10k



How many SMEs with their turnover afford to pay out this money on an unfair dismissal claim

	
Unfair dismissal – finalisation of matters






Other Insuring Clauses & Benefits
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Insured person liability
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Employment practices liability
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Tax audit cover

	
Insured person reimbursement liability
	
Self-managed superannuation fund trustee liability
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Statutory liability
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Service company 
liability
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Comprehensive 
crime cover
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Investigation costs cover with 
no wrongful act trigger




How can you protect yourself and your business?
The most important thing is to follow Fair Work’s guideline’s for terminating employees. There are rules to follow about dismissal, notice periods and final pay. In addition, there are also different rights and obligations when it comes to redundancy or your business becoming bankrupt.
Small businesses also have a different set of rules when it comes to ending the employment of their employees. The Small Business Fair Dismissal Code provides protection for small businesses against unfair dismissal claims, provided the employer follows the code. Make sure to check the code to see if your business constitutes a small business by Fair Work’s standards.
An important part of your risk management plan, Sole Traders & Partnerships Management Liability can provide financial protection for yourself, your directors or officers if any incorrect processes were followed in the termination of an employee. A mistake in this area can be costly and interrupt the day to day operations of your business. We can help you with a Sole Traders & Partnerships Management Liability policy that will suit your needs, just ask us today. 

Free resources
· Fair Work Ending Employment website
· Fair Work Small Business Ending Employment website, which includes the Small Business Fair Dismissal Code and other resources
· Small Business Obligations checklist 

Interested in Sole Traders & Partnerships Management Liability insurance? Contact us today.
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	Email address


General Advice Warning: This advice has been prepared without taking into account your personal objectives, financial situation or needs. You should, therefore, consider the appropriateness of the advice, in light of your objectives, financial situation or needs before following the advice. Please obtain a copy of, and consider the Product Disclosure Statement (PDS) applicable to the general insurance product before making any decision.
Sales	
Customers	General Employee	Management	Professional Criminal	Related entities	Other	Unrelated entities	13	26	22	22	6	6	4	

Series 1	Other	Appeals	Registered organisations	Bargaining	Order to stop bullying	Industrial action	Agreements - Other	General protections - Other	Right of entry	Dispute resolution	General protection involving dismissal	Agreement approvals	Unfair dismissal	390	175	187	1060	1132	1242	1060	1132	1242	1876	4508	4932	13928	


Sales	Resolved before concillation	Resolved at concillation	Resolved after concillation	Resolved after hearing and before decision	Finalised by decision	Finalised by administrative dismissal	Finalised: Juristdiction objection upheld	Finalised at arbitration: Application dismissed	Finalised at arbitration: Application granted	22	72	15	1	7	3	2	1.5	2	
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